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AGREEMENT, made as of July 20 12, by and between the Board of Education of the 
Voorheesv ille Central School District and the Voorheesville Teachers Association. 
PREAMBLE 
We believe that the Board of Education. administration and teaching staff of the Voorheesville Central School 
District have a common interest - the children of the district - and a common goal - providing the best possible 
education for these children. We believe that the interests of the children of the district will best be served by a 
cooperative and harmoniolls relationship between the Board. the administration and the teachers, a relationship 
which has. in fact , been traditional in the district for many years. 
We further believe that the teachers, by their training, experience, and freedom to pursue the highest educational 
goals, can make a unique contribution to the conduct of educational affairs in the district. 
With this mind, and in order to carry out the provisions of Chapter 392 of the Laws of 1967 (Public Employee.s 
Fair Emp loyment Act), this Agreement reflects the negotiated terms and conditions of employment of the 
members of the negotiating unit represented by the Voorheesville Teachers Assoc iation. 
ARllClEl-:-Recognition ' 
1.1 The Voorheesville Board of Education (" Board"), having determined that the_Voorheesville Teachers 
Association ("Association") is supported by a majority of the teachers/employees in a unit composed of 
all teachers and other professionals including psychologists, guidance counselors. occupational 
therapists. physical therapists, nurses, social workers, dean of students, and any other approved positions. 
Such unit shall exclude any employee represented in another negotiating unit, or designated managerial 
or contidential by PERB , The District hereby recognizes the Association as the exclusive negotiating 
agent for all employees in such unil 
1.2 The Board agrees not to negotiate with any teachers' organization other !.han the Association for the 
duration of this Agreement. 
. ARTICLE 2-Negotiations 
2.1 The terms and conditions of employment provided in this Agreement shall remain in effect until altered 
by mutual agreement in writing between the parties. However, since, from time to time, matters arise of 
vital mutual interest to the panies. which have not been fllily or adequately negotiated between them. the 
parties agree to cooperate in arranging meetings, selecting representatives for discussion, furnishing 
necessary information and otherwise constructively considering and reso lving any such matters. 
2.2 Unless otherwise agreed between the panics, no later than March I of the year when the contract expires, 
they will enter into good faith negotiations over a successor agreement. If sllch agreement is not 
concluded by 60 days prior to the day of the annual meeting, either party may declare an impasse and 
may request the state Public Employment Relations Board (pERB) to assist the parties to reach 
agreement. The request· to PERB will be governed by the provision of §209 of the Public Employees 
Fair Employment Act. 
2.3 Neither party in any negotiations shall have any control over the selection of the representatives of the 
other party, nor may each party select its representatives from within or without the district While no 
final agreement shall be executed without ratification by the Association and the Board. the parties 
mutually pledge that their representatives wi ll be clothed with all necessary power and authority to make 
proposals, consider proposals and reach compromise in the course of negotiations. 
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ARTICLE3- Grievance 
3. 1 A grievance is a complaint by an employee or the Association concerning any alleged violation of this 
agreement. 
3. 1.1 A grievance shall be deemed waived unless it is submitted. in " Titing, within 90 calendar days 
aftc-f the aggrieved party knew of or should have known of the events or cond itions on which it 
is based. 
3. 1.2 Any retroactive applica tion o f the arbitrator 's remedy shall be, limited to the 90 calendar day 
period within which the grie va nce was first tiled, in writing, with the district. 
3.2 Grievance Procedures 
3.2. 1 An employee with a grievance shall first discuss it with his/her immediate 
supervisor either directly or with an Association representative. If the grievance 
is resolved at this level. the immediate supervisor shall report the settlement to 
the grievant and the Association representative-. 
The immediate supervisor shall be deemed to be the building 
principal in each work location. 
3.2.2 Level 2 a) In the event the aggrieved employee or Association is no t satisfied with the 
dispos ition of the grievance at Levell. or in the event no decision has been 
rendered after 5 school days after presentation of the grievance. he/she may file 
the grievance in writing 5 business days after the decision at Level I or 10 days 
after the grievance was submitted, whichever is sooner. with the Superintendent. 
b) Within 5 days of receipt the Superintendent shall ho ld a hearing to investigate 
the grievance. Within 5 school days after the hearing the Superintendent sha ll 
render a decision to the aggrieved employee and Association representative. 
3.2.3 Level 3 a) In the event the aggrieved emp loyee is not satisfied with the disposition of the 
grievance at Level 2, helshe may refer it, within 5 school days. to the Board for 
a review and determination. 
b) Within 5 days of receipt, the Board shall hold a hearing o n the !,'fievance 
and within 5 days thereafter shall render a determination on the grievance. 
3.2.4 Level 4 aJ In the event the Association is not satisfied with the disposi tion of the grievance 
at Level 3. the Assoc iation may submit the grievance to arbi tration by written 
notice to the Board within 15 business days, after the decision is received from 
Level 3. 
b) Within 10 business days after such written notice of submi ssion to arbitration, 
the Board and the Association will agree on a mutually acceptable arbitrator 
from the list attached hereto as Appendix A and wi ll obtnin a commitment from 
said arbitrator to serve. If the parties are unable to agree, either party may apply 
to the American Arbitration Association (AAAI for the appo intment of an 
arbitrato r pursuant to the Voluntary Labor Arbitrator Rules. 
c) The selected arbitrator will hear the matter promptly and wi ll issue hislher 
decision not later than 14 business days fro m the date of the close o f the hearing. 
The arbitrator's decis ion wi li be in ~Titing and will sel forth hislher findings of 
fact, reason ing and conclusions on the issues. The decision of the arbitrator 
shall be final and binding upon a ll parties. 
d) The arbitrator wi ll be without power or authority to make any decision regarding 
appointment to tenure. 
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e) The arbitrator shall have no power to add to, subtract from, or modify the 
provisions of this agreement and shall contine the decision solely to the 
application and interpretation of this agreement. 
t) The cost and expense of the arbitration shall be borne equally by the Board and 
the Association. 
3.3 Nothing contained herein wi ll be construed as limiting the right of any employee having a grievance to 
discuss the matter informally with any appropriate member of the administration and ha ving the 
grievance informally adjusted without the intervention of the Association, provided a representative of 
the Association has been given an opportunity to be present at such adjustment and to state its views on 
the grievance. 
AR11CLE 4:" Association Rights 
4. I There will be no repri sals of any kind taken aga inst any employee because of hislher membership in the 
Association or because, of his/her participation in its activities. Active participation in the Association 
wi ll be in no way discouraged by the adminisu'ation or the Board. 
4 .2 The Association shall have the right to use school facilities, without cost, at reasonable times when 
school is not in session for the conduct of its membership meetings. The Association agrees to provide 
the Superintendent with <.I schedule of its regular meetings no later than October I of each school year. In 
the event that circumstances arise which necessitate an Association meet ing at times other than those 
listed on the regular schedule, the Association shall use its best effort to request the use of space in 
school buildings as far in advance as possible, and the district shall use its best effort to make space 
available at the times requesled. 
4.3 The Associat ion shall des ignate representatives who will meet with the principal of each school 
building to discuss matters relative to this Agree ment. Times shall be arranged by mutual agreement. 
4.4 The Board will , upon request. provide the Association with documents or information which is in 
ex istence at the time of the request and which are necessary to process grievances under this Agreement. 
4.5 The Board agrees to deduct from the salaries of its employees, as said employees individua ll y and 
vo luntari ly authorize the Board to deduct, (I) dues for the Association and (2) contributions to the 
NYSUT Benefit Trust. The Board agrees to transmit the monies promptly to the Association or Trust. 
4.6 The Board agrees to deduct any payments on loans or savings for the School System Federal Credit 
Union and to promptly transmit the monies to said crediL union. 
4.7 Board meetings are open to all members of the Association. The agenda and copies of the minutes of 
each meeting shall be available in the central oftiee to any Association member. 
4.8 Effective July I, 1993, an age ncy provision wi ll beco me effective. The Board agrees to deduct from the 
salaries of unit employees who are non-members of the Assoc iation an amount of money equal to the 
dues paid by members of the Association as attested to by the Association. The Associa tion agrees to 
adopt an agency fee rebute procedure in accordance with the laws of the State of Ne w York. 
4.9 The president of the Associa tion shall be authorized 5 days per year of released time to attend to 
Association business; i.e .. conferences, workshops and other Association/union rel ated matters. The 
Association president shall cstablish the time off with the principal of the school in which helshe works. 
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ARTICLE 5 -TeacherEmployment1 l 
5.1 Teachers joining the District for the first time will not be eligible to receive over 24 years previous 
experience in being placed on salary step. The Superintendent has the final authority in the placement of 
new employees on salary step. The Association president or designee wi ll be given the. opportunity to 
review the credentials of new unit members prior to formal Board approval action if he/she wishes to do 
so. 
5.2 Full l:redit will be given for military service. which interrupts service on the facu lty after appointment on 
tenure. One step on the salary schedule may be given for two years or more of military service prior to 
employment. 
5.3 One step on the salary schedule may be given for two or more years of service with the Peace Corps. 
5.4 Teachers who have resigned from the District wil l. upon returning to the. Di strict within two years. receive 
full credit on the salary schedule for all teaching experience. Previously accumulated leave days wi ll be 
restored to teachers returning within two years. 
5.5 Any full-time teaching vacancy or any new curriculum position which occurs during the schoo l year shall 
be announced to ail employees at [he same time any public announcement is made. Notice of vacancies 
occurring or positions created during the summer recess shail be given to the president of the 
Association. Notice of specific vacancies within an employee's tenure area shall be given to any 
employee who has requested stich notice by signing a li st maintained for that purpose at each school. 
Any qualified employee presently employed by the District may apply for any slIch vacancy. 
5.6 The Board will employ, when available, teachers who hold valid New York State prov isional or 
permanent certification in the area in which they will function. In the hiring of such profess ionally 
qualified candidates, teaching assignments will be made only in the areas of certification when possible. 
Teachers holding provisional certificates will meet perrnanem cenificate qualifications within the period 
stipulated by the New York State Education Department. 
5.7 Only certified teachers will be hired to replace teachers in existing positions and in newly established 
teaching positions. 
5.8 Compensation for Department Chairs , Directors and Coordinators 
5.8. 1 The parties agree that Department Chairs are important to the District. To ensure that teacher 
evaluations are conducted in a timely and appropriate manner, ihe District will seek Department 
Chairs with valid administrative certitication. 
Upon execution of this Agreement the District shall review all present Department Chairs and 
reserves the right to select Department Chairs with valid administrati ve cel1ification. Only 
individuals with valid administrative certification wi ll be Department Chairs. 
The Department Chairs of academic department' as defined in §80.1 of the Regulations of the 
Commissione-r of Education (academic subjects) shall no( be assigned without their consent to 
more than 4 inst rUl.: tional periods per day. 
Where there are no appropriate candidates with administrative certification seek ing a 
Depanment Chair assignment, the District, in its so le discretion, may select a department leader 
without valid administrative cenification who is seeking the assignment for one sc hool year. 
The department leader shall perform all duties of the Department Chair except that evaluations 
I Scclions 5.4 ~ 5.10 shall not apply to nurses. 
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shall be conducted by a Department Chair or teacher with administrative certification or an 
administrator, with the subject matter expertise and input of the department leader. The 
department leader shall not be assigned without their consent to more than 4 instructional 
periods per day. 
If such depanment leader submits satisfactory written documentation that he or she is pursuing 
the requirements of School Building Leader or School District Leader administrative 
cenitlcation. the depanment leader may continue in such assignmem for one additional year. 
Continuing documentation of enrollment and successful completion of the coursework towards 
administrative certillcation must be provided to continue as a department leader. In no event 
shall a department leader serve for more than four school years witho ut obtai ning administrative 
certification. 
Department Chairs with administrative cenitkation shall continue to maintain their cenitication 
in active and valid status and provide such proof to the District. 
Department Chairs' shall receive the following stipends for performing these duties: ' 
Slep 1 ( 1-4 years) Slep 2 (5-g years) 
5.8.2 Directors or Coordinators shall receive the following stipends: 
Director or Coordinator 
Humanities (disrrict wide) 
. ~AC_''1~ager and Ad.~so:c ~~ 
Occupational Education 
Step 1 ( 1-4 years) Step 2 (5-8 years) 
... $3,;ioo. ;.:_ •. /, .. ; $},900 
$3,200 
$2,800, 
$3.200 
$3,700 
,,·,"'S:,.,;"'" $4,3~ 
$3,700 
5.9 Compensation for Guidance Counselors, Social Workers , and School Psychologists 
Step 3 (9+ years) 
Step 3 (9+ years) 
$4:400 ,' 
$4,200 
$4,SOO 
$4.200 
Full -time Guidance Counselors, Social Workers, and School Psychologists wi ll receive an additional non-
cumulative stipend per annum to reflect additional time beyond Ihe normal school day and year. This 
includes an additional hour per day and an additional five days per year. This additional time may be 
scheduled to best facilitate the needs of the District.. The 5 additional days per year must be scheduled 
during the 5 days before the first day teachers report to school for the new school year, or during the 5 
days rollowing commencement in any given year or any combination equaling 5 total days per year. Any 
additional work performed during July and Au~ust shall be mutually agreed to by the District and the 
VTA member and paid at the individual 's 11200 per diem rate. Counselors, Social Workers. and School 
Psychologists will be informed of the actual days once the school calendar for the next academic year is 
adopted by the Board of Education. This st ipend will be based upon the number of years of se.rvice the 
co unselor has in the position. 
~ Department Chairs in English, social studies. sl:icncc. math. foreign language and art/music. 
3 Department Leaders shall receive the following amounts on Step I only: 
2012-2013: 
2013 - 2014: 
20 14- 20 15: 
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$3.430 
$3,430 
$3,430 
Step I (1-4 years) 
,',Guidruice:Couhse!ors'< 
Social Workers 
School ~sychologists 
5.10 Dulies performed when school is nOt in session 
$3.600 
$3,600 /. 
Step 2 (5-8 years) 
$4,joO 
$4,100 
$4,100 
Ste 3 (9+ years) 
$4,600 
$4.600 
$4.600 
5.10.1 Subject to availability of funds. unit members may request district funding for curriculum 
writing, summer school. and other outcome-based tasks grants. Each grant is subject to the 
prior approval of the Superintendent Written summaries must be provided to the 
Superintendent or his/her designee before payment of these grants is approved. Payment for 
such grants shall be at the rate of $ 125 per day. 
5.10.2 Per diem duties assigned by the Superintendent or his/her designee and accepted by the teacher 
shall be paid at the teacher's normal rate of pay (11200). One hour pay shall be 117 of 11200 
(full salary). 
ARllCLE S--Teaching CCll1ditions4 
6.1 Teaching Day 
The teaching day shall begin in the elementary school at 8:25 a.m. and end at 3:40 p.m. Nurses will 
work until 3:55 p.m. in the elementary school to accommodate any needs of children in the building after 
school. The teaching day shall begin in the middle schoo l and high school at 7:35 a.m. and end at 2:50 
p.m. Nurses will work until 3:05 p.m. in the middle schoo l and high school to accommodate any needs 
of children in the building after school. The administration may schedu le professional meetings after 
these hours and wi ll make a reasonable effort to ensure that such meetings will not cOl1linue after 5:00 
p.m. in the elementary school or 4:00 p.m. in the high school. The administrat ion will make a reasonable 
effort not to schedule more than one meeting of the general faculty each month. This provision shall not 
restrict the scheduling of department or team meetings or meetings of the entire faculty. 
6.2 Teaching Year 
The school work year for teachers shall be one hundred eighty-two days (182) which retlects a tota l of 
pupil and professional development days. Any days on the calendar in exccss of 182 days shall be 
designated emergency ("snow") days. The determination of when the days wi ll be used wi ll be at the 
sale discretion of the superintendent. 
6.3 Class Size - Whenever possible. regular classes in the elementary school and in the high school will not 
exceed 30 pupils. except in grades K-3 where 27 wi ll be the number. Provided, however. that physical 
education classes will not exceed 35 students in a class. 
6.4 Class and Pupil Load 
6.4. 1 High School and Middle School. A core teacher may volunteer to teach a sixth period in lieu of 
all duty assignments. except homeroom dUlies. Core academic subjects culminate in Regents 
examinations. Core academic classes are English, mathematics. science, social studies and 
foreign language. Noncore teachers may be. assigned a sixth period in lieu of all duty 
assignments, except homeroom. Core assignments shall be made as follows: 
4 This Article shall not apply to nurses except for Section 6.1. 
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Classes Duties Preparations F.T.E. 
Pan-Time Teaching 0 .20 
.,.: r .25 
2 0 2 .35 
.40 
2 2 2 
.45 
l-Ialf·T ime or Greater Teaching 3 0 .55 
3 0 3 .60 
3 j " .60 
3 j 2 .60 
2 
''',,: 
'. ;6Y 
4 0 3 .75 
4 2 2 .85 
.• -2 
, .. 
·1.0 ' Full·Time Teaching 
5 I 4 1.0 
0 ·.:, 1.0 ·' 
"' Voluntary 
Employees who are less than .55 FTE arc not eligible for health insurance benefits. However, it is 
understood that any teacheT who is currently receiving health insurance benefits or is thereafter reduced 
to less than .55 will suffer no loss in health insurance benefits. 
Employees who are less than 1.0 FI'E shall have sick days, personal days, elc. prorated by Ihe PTE 
amount. 
(i.e. a teacher with an FfE of .55 shall be entitled to 14 half days per year. If, at the end of the 
year, the person accumu lates 14 half·days. rhey would be converted to 8 full days.) 
6.4.2 Whenever possible, high schoo l teachers will have a maximum pupil load of 125, except 
physical education teachers. 
6.4.3 Whenever possible, no high schoo l teacher shall have more than three preparations per day. 
6.4.4 Whenever possible, in classes which depend on student equipment stations, stich as science 
laboratories, the number of students assigned shall not exceed the number of stations available. 
6.4.5 In the event that a teacher leels hislher class has an excessive enrollment in terms of the nature 
and purpose of the class, helshe may request a review by the building liaison committee and the 
administration. If the class size is determined to be excessive, the Board will seek to correct the 
situation within the limits of existing available resources and facilities. 
6.4.6 The president of the Association sha ll be free of non-teaching duties such as homeroom, lunch 
duty and study hall. 
6.5 Preparation Periods 
6.5.1 The Board is committed to the importance of all elementary teachers having a daily 35-minute 
duty free lunch period, as well as a minimum daily thirty (30) minute preparation period. Every 
effort wi ll be made by the administration to write a schedule which will meet this objective and 
to secure substitutes to cover special classe.~ when teachers are absent. 
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6.5.2 As long as the existing six-day schedule continues, the District will make every effort to provide 
the following preparation time to teachers in hYfades one through five in place of preparation 
time noted in 6.5. 1. 
a) A fony- fi ve (45) minute preparation period per day in place of the mi nimum 
daily thirty (30) minutes preparation period in 6.5.1 
b) In addi tion to the fony-fi ve (45 minute daily preparation period per day. an 
additional thirty (30 minutes of preparat ion time wi ll be provided teachers in 
grades one through fi ve within the six-day cycle. 
c) Kindergarten teachers will be afforded the same allotted preparation time as 
teachers for grades 1-5 as long as there if full-day kindergarten. 
6.5.3 Should either the school administration or the Association seek modification to Section 6.5.2 
above. they agree to do so through the shared decision making process. 
6.5.4 Secondary school teachers will have. in addition to their dail y lunch period, at least one 
period per day which will remain unassigned. 
6.5.5 When a competent substitute cannot be e mployed at the secondary schoo l level . and a secondary 
schoo l teacher is asked by a building administrator to instruct a class during a teacher's regular 
planning period. the teacher who vo lunteers and is covering the class will be paid $27.00 per 
class. 
6.6. Substitute Teachers - Notification of Absence 
6.6.1 High schoo l teachers wi ll call a designated number before 6:30 a.m. and elementary schoo l 
teachers before 7:00 a.m. to report unava ilabi lity for work. 
6.6.2 Long Term Substitute 
6.6.2. 1 Long-term substitute shall be defined as a person hired for a specific period of time to 
replace a unit member on a sabbatical. unpaid leave or sick leave, all of more than 
thirty (30) consecutive days . This appointment shall be to replace a specific person or 
persons and not on an as needed basis. The long-term substitute shall be respo nsible 
for all usual and customary duties normally assigned to the absent unit member. 
6 .6.2.2 If. at the time of appointment. it is known that the appo intment will be for more than 
three months the person shall : 
6.6.2.2.1 Receive sick days, personal days or any other leave days that are earned and 
credited on a pro-rala annualized basis. 
6.6.2.2.2 Be eligible for health and dental benefi ts at the first normal eligibi li ty date 
as any new employee . 
6.6.2.2.3 Be eligible for rights and benefits under the collecti ve bargaining agreement 
except the person shall not be eligible for the fo llowing rights and benefits 
of (he negotiated a6rreement berween the parties: staff reduction, sick leave 
bank, sabbat ical leave, child rearing lea ve. and credit toward reti red unit 
member eligibility for health insurance. 
6.6.2.2.4 Shall be paid according to the salary schedule in Appendix D. Initial Step 
place ment is at the Superintendent's discretion and approved by the Board 
of Education. 
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6.6.2.3 If, at the time of appointment, it is known that the appointment will be for more than 
thirty (30) days, but it is not known if the appointment will be over three months, the 
person shall: 
6.6.2.3. 1 Receive s ick days, personal days or any other leave days that are earned and 
credited on a pro-rata monthly basis. 
6.6.2.3.2 Not be eligible for health and dental benefits until the person has worked in 
the appointed area for three months at which time they will then be eligible 
for these benefits the tirst of the next month. 
6.6.2.3.3. Be eligible for rights and benetits under the col lecti ve bargaining agreement 
except the person shall not be eligible for the follo wing rights and benefits 
of the negotiated agreement between the parties: staff reduction, sick leave 
bank, sabbatical leave. child rearing leave, and credit toward retired unit 
member eligibility for health insurance. 
6.6.2.3.4 Be paid at a per diem rate (1 /200'" of annual salary equals one day) based 
upon the salary schedule in Appendi x D. Initial Step placement is at the 
- Superintendent's discretion and approved by the Board of Education. 
6.7 Teaching Assignments 
Teachers shall be notified of their September teaching ass ignments, in writing by July I. Unless changes 
are necessary due to extenuating circumstances, changes will not be made without the consent of the 
teacher(s) involved after August l. 
Note: Extenuating circumstances may include, but are not limited to: changes in enrollment; class size 
adjustments; changes in staffing patterns due to late retirements andlor resignations. 
Administration and teachers will work together to minimize extenuating circumstances. 
6.7.1 Teachers shall be relieved of the duty of computing the attendance registers. 
6.7.2 Since the teachers' primary responsibility is to teach, and since his/her energy should be utilized 
to this end , teacher aides and clerical staff will be employed, where possible, in sufficient 
number to re lieve teachers of non-teaching assignments. 
6.8 School Facilities 
6.8. I Space permitting. adequate lunchroom, restroom and lavatory facilities exclusively for teachers 
use shall be made available in schools. 
6.8.2 Each school shall contain at least one room assigned as a faculty room. 
6.8.3 Copies exclusively for teacher use shall be provided of all texts used in the courses the teacher is 
to teach. 
6.8.4 A professional education library shall be provided for the teachers. Provisions will be made for 
teachers to request books to be purchased. 
6.9 Reading and Speech Specialists 
6.9.1 An adequate number of well -trained reading and speech specialists will be e mployed by the 
district. 
6.9.2 The equivalent of one full -time reading special ist will be ass igned to the high school and the 
equivalent of two full -time reading specialists will be ass igned to the grade school. 
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6.10 Curr iculum Development 
6. 10. 1 Curr iculum development should be encouraged and curriculum specialists should be appoimed. 
They should be compensated either by additional salary or reduction of load. 
All proposals for Summer Curriculum (bOlh District requested and Teacher requested) shall be 
submitted to the Principal with estimates of time required no later than March I" of each school 
year. The final wrinen proposal wi th program content shall be submi tted by the teacher and 
approved by the Principal and the Superintendent by June I" . Di strict initiated summer 
curr iculum work which has been approved as sel forth above shall be paid al the individual 's 
11200th per diem rate. Teacher initiated summer curriculum work which has been approved as 
set forth above shall be paid at $ 125 per day. 
Payment will be made by Ihe District within two (2) pay periods afler final mater ials are 
submilted. 
6. 10.2 A Professional Development Fund in the amount of $25,000 shall be provided by the District 
annually. This fund shall be in addi tion to the funds used to support other curriculum 
development/profess ional development opportunities provided by the District in this Collective 
Bargaini ng Agreement A committee of no more than three (3) VT A representatives and no 
mOfe than three (3) District administrators will review the written requests for curriculum 
development/professional deve lopment funds by VTA members and will determine which 
requests will be approved. The Comminee shall not unreasonably deny a request Requests 
made pursuant to Sections 5. 10. 1 or 6.9 which have been denied by Ihe Distr ict, may be re-
submitted to this Committee 
6. 11 Textbooks and Supplies 
6. 11 .1 Adequate numbers of textbooks, materials and sufficient supplies should be ordered early 
enough so that arrival by September I might normally be expected. 
6. 11 .2 Textbook selection in the high school shall be recommended by the classroo m teacher to the 
department chairperson. Texlbook selection in the grade schoo l shall be done by a comminee 
which includes the principal. The Board shall have final approval in both schools. 
6. 12 Facul ty Secretary 
A secretary shall be employed in each school building for the use of the classroom teachers of that 
buildi ng. It is understood that every effort will be made to ensure tha t work for teachers takes priority 
over ad ministrators' assignme.nts. 
6. 13 Para-professional Assistance 
The Board will provide para-professional assistance to give teachers needed lime for education 
improvements. 
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. ARllCLE1· Teacher EvaluationS 
7.1 Teacher Evaluation Guidelines 
7.1.1 All monitoring or observation of the work performance of a teacher will be conducted openly 
and with full knowledge of the teacher. Teachers will be given a copy of any evaluation report 
prepared by the evaluators and wi ll have the right to discuss such reports with their evaluators. 
7.1.2 Teachers will have the right, upon request to the Superintendent or his/her designee, to review 
the contents of the ir personnel tile. The teacher shall be entitled to have a representative oUhe 
Association accompany him/her during such review. 
7. 1.3 No evaluatory material , parent communication, or other documentation that relates to teacher 
performance will be placed in a teacher's personnel file unless the teacher has had an 
opportunity to review and init.ial the material. Other materials that be long in the personnel file. 
but are not considered evaluatory material, parent communication, or other documentation that 
relates to teacher performance. such as a notice of request for a cred it fC-port or communications 
from the TRS., E.R.S . or N.Y.S. Education Department that do not seek a response from the 
employee, do not need to be initialed by the teacher prior to placement in the personnel file. 
Where it is not clear which of the two categories a particular communication falls, the 
presumption shall be ill favor of obtaining employee signature. Such initialing does not 
necessarily indicate agreement with the material but only indicates the teacher's awareness of 
the existence of such material. The teacher also will have the right to submit a written answer to 
such material and hislher answer shall be reviewed by the Superintendent and attached to the 
file copy of the evaluation. 
7. 1.4 Probationary teachers shall be informed at least sixty (60) days prior (0 the end of their 
probationary period as to whether they will be retained or not. The Principal shall meet with 
each probationary teacher to discuss the status of the employee before the Superintendent makes 
a recommendation to the Board concerning tenure on or before March 15 th if the probationary 
term ends on June 30~. Such probationary teacher shall be informed of the Board's 
determination concerning tenure no later than April 151h . When the probationary period ends on 
a date other than June 30", the probationary teacher shall be notified of the Board's 
determination concerning tenure no later than sixty (60) days prior to the end of the 
probationary period. 
7. 1.5 No tenured teacher shall be suspended, discharged, non-renewed or reduced in rank without just 
and sufficient cause. 
7.1.6 No non-tenured teacher of the unit shall be suspended. discharged, non-renewed or reduced in 
rank without just and sufficient cause. Just and sufficient cause, for purposes of Section 7.1.6 
only, shall require adherence to the Regulation of the Commissioner of Education which 
requires a Teacher Improvement Plan (TIP) for those teachers whose performance is evaluated 
as unsatisfactory, 
7.2 Purposes of teacher evaluation shall be: 
• To improve the quality of instruction. 
• To assist the teacher in identifying the areas which need improvement. areas of 
technique. district experience and/or areas of academic competence. 
• To define and protect the competent teacher and to define and eliminate the 
incompetent . 
.5 Sections 7. 1,4 - 7.1 .6 shall not apply to nurses. 
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7.3 Evaluation Procedure 
The teacher evaluation system will be created and implemented in accordance with New York State 
Education Law and will be implemented as soon as the plan is approved by the State. Once the APPR 
plan is approved by the State, it will be attached as an amendment to the contract. 
Appeals shall be decided in a final and binding manner by the Superintendent of Schools. The dec ision 
shall set forth the reasons and factual basis for each determination on each of the specific issues raised in 
the appeal. The Superintendent shall have the authority to rescind, modify, or affirm the rating. The 
decision shall be delivered in writing by the Superintendent within firteen ( 15) school days after the 
receipt of the supervisin g administrator's written response to the appeal. 
7.4 Evaluation Committee 
The parties agree to modify this article to conform to changes that may result from the evaluation process 
committee . 
' ........ ARTJCLES-Leave Policies 
8. 1 All professional employees shall contact the District designated service or phone number when they are 
unavailable to provide professional services. Such notice should note the reason for the absence, the 
length of the absence and the charge to leave credits. The computer student attendance system will note 
teachers presence and absence at the beginning and end of the school day. 
8.2 Sick and Personal Business Leave - Leave granted in Section 8.2 may be charged in unils of not less than 
one-quarter ( 1/4) day. 
8.2. 1 Tenured employees will be allowed a total of 15 days a year with full pay. The entire 15 days 
may be used for personal illness or they may be used as follows: 10 days personal illness leave, 
2 days family illness and 3 days personal business. 
8. 2.2 Non-tenured employees will be allowed a total of 14 days a year leave with full pay. The entire 
14 days may be used for personal illness or they may be used as follows : 10 days personal 
illness leave, 2 days family illness and 2 days personal business. 
8.2.3 Unused Days 
8.2.3. 1 Unused personal business days may be used for family illness. 
8.2.3.2 Unused days for family illness may be used for personal business days provided that 
reasons are given. they meet the criteria below and no more than five (5) personal 
business days for a tenured teacher and four (4) personal business days for a non-
tenured teacher are used in a gi ven year. 
S.2.3.3 Unused days for family illness may accrue annually to a maximum acc umulation of 10 
days of family illness lea ve. 
8.2.4 Personal Business Leave 
8.2.4.1 A personal bus inc'S day may be used to attend to personal affairs which cannot be 
conducted except during the school day; rhat is, personal affairs or matters which 
cannot be carried out after school, evenings, weekends. etc. Examples might be 
settling an estate, clos ing [1 house, going to court. other legal matters. 
8.2.4.2 Specifically excluded fro m the personal business leave category would be such matters 
as visiting relati ves, tra veling with a spouse. attending non·approved conferences, or 
other matters which are for convenience, recreation or vacation. 
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8.2.4.3 No reasons need be submitted with the request for the first 3 personal business days 
unless those days immediately precede or follow a legal holiday or vacation day, and in 
such cases the granting of the request shall be at the discretion of the Superintendent. 
8.2.4.4 A personal leave day shall not be used for vacation or to pursue a second job without 
the prior approval of the Superintendent. 
8.2.4.5 Reasons shall be submitted with requests for the fourth and fifth personal business 
days. The granting of such requests shall be at the discretion of the Superintendent. 
8.2.4.6 An appropriate written request form for absence on personal business will be made 
available through the building principal's office and, except in an emergency, must be 
filed in writing no less than 48 hours prior to the intended leave date. 
8.2.5 Sick Leave 
8.2.5.1 Teachers hired before July I, 1997 will be allowed to accumulate all unused sick leave 
days with no maximum cap. 
8.2.5.2 Sick time will not be accumulated beyond 182 days for employees hired after July I, 
1997. This provision does not preclude employees hired after July I, 1997 from 
utilizing the benefits of the sick leave bank. 
8.2.5.3 Disability on Sabbatical: Any time lost through injuries incurred by a teacher during 
sabbatical leave Lip to one semester, which impairs in any way his/her ability to carry 
on normal daily commitments, shall not be subtracted from that teacher's total 
sabbatical leave time provided the injured teacher submits a doctor's certificate of 
explanation. 
8.2.6 Pe,.sonal Business Leave Without Pay - Personal business leave without pay may be granted at 
the discretion of the building principal and such written approval shall be forwarded to the 
Superintendent when such request is submitted. Such days are specifically prohibited before 
and after vacation or holiday periods except under extremely extenuating circumstances. Forms 
for these requests will be made available through the building principal's office. 
8.3 Family Bereavement Leave 
Any employee upon application to hislher building principal shall be granted leave credit in the event of 
death in the employee's immediate family or household up to a maximum of 5 days per occurrence. As 
used in this section, '"immediate family " shall be defined as the employee's spouse, domestic partner, 
fiance, fiancee. child, parent, grandparent, sibling. child-in-law or parent-in-law. An employee upon 
application to hislher building principal shall be granted leave credit for the death of an employee's aunt, 
uncle, niece or nephew (up to one day per occurrence). Days above and beyond the family detinition set 
forth will be granted or denied by the Superintendent. The Superintendent agrees to be reasonable in the 
granting or denying of these additional days. 
8.4 Notification of Sick Leave Balance 
Employees shall be notitied annually in October of his/her sick leave balance as of September I of that 
year. 
8.5 Sick Leave Bank 
8.5. i A sick leave bank shall be established to provide additionai sick leave credits to employees who 
have exhausted sick leave credits because of long-term catastrophic illness. The bank shall be 
established by contributions from employees prior to November 15 of each year of unused sick 
leave credits not to exceed two days per employee per year. Only employees who have 
previously accumulated 21 days of sick leave shall be eligible to contribute to the bank. 
Contributions to the bank shall be made in writing and signed by the employee on forms to be 
provided by the Association. The form for such contribution is attached hereto as Appendix C. 
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The Association shall notify the Superintendent on or before November 15 of each year of the 
total amount contributed to the bank and shall deliver a signed authorization from each 
employee contributing to the bank. 
8.5.2 The sick leave bank shaH be administered by a joint Association-District Board. which shall 
consist of 5 members, 3 to be appointed by the Association and 2 by the Superintendent. 
Decisions of the Sick Leave Ba.lk Board shall be by a 4/5's vote of its membership. The 
Superintendent and the Association shall notify each other of their appointments prior to 
September 15 of each school year. The Sick Leave Bank Board shall submit a record of its 
deliberations and judgments for annual review to both the Association and the District. 
8.5.3 An eligible employee may be granted up to one-half the number of sick leave credits the 
employee had at the commencement of the school year from the bank by submitting a request 
in writing to the Sick Leave Barlk Board. The form for such request is attached hereto as 
Appendix C. 
8.5.4 The Sick Leave Bank Board may require the employee to submit supporting documents to 
establish the appropriateness of each request. 
8.5.5 As a condition for eligibility, the employee's sick leave must have been exhausted as the result 
of illness and he/she must have been a contributor to the bank within the preceding three years. 
The action of the Sick Leave Bank Board in granting or failing to grant an application shall be 
in its sole and exclusive discretion and shall not be in any way reviewable. No request for leave 
shall be granted until at least 30 days have been contributed by employees to the bank and no 
individual request shall be granted which, on the date the application is filed, would exceed one-
half the number of days in the bank or which will reduce the number of days in the bank to less 
than 15 days. In the event there are requests for leave which will exceed the total amount in the 
bank, the Sick Leave Bank Board may resolve the conflicting claims, grant applications in part, 
or take whatever other action they may deem to be appropriate. 
8.5.6 Nothing in this section shall be construed as giving a vested or property right to any interest in 
the bank and days once contributed may not be withdrawn by a contributor. 
8.6 Jury Duty/Court Appearances 
A temporary leave of absence with full pay shall be granted for jury duty or attendance required in a 
court by a subpoena. An employee so requested to attend court shall remit to the District any fees 
received for such service. The employee shall not be required to remit any reimbursement for expenses 
he/she may be paid in connection with such service. 
8.7 Attendance at Representative Assembly 
Employees designated by the Association shall be granted professional leave with pay to attend meetings 
of the New York State United Teachers and its affiliates. Such leave days shall not exceed an aggregate 
total of 12 days in any school year. Additional days may be granted upon the recommendation of the 
Superintendent. 
8.8 Temporary Military Duty 
Armed forces reservists or National Guardsmen called to temporary disaster duty by the President or the 
Governor shall suffer no loss of pay for 30 calendar days. This may be extended beyond 30 days at the 
discretion of the Board. 
8.9 Parental Leaves 
A parental leave of absence shall be granted to an employee for the purpose of childbearing and/or child 
rearing as follows: 
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8.9.1 An employee who is pregnant shall be entitled, upon request, to leave without pay to begin at 
any time between the commencement of her pregnancy and one year after a child is born to her. 
Said employee shall notify the Superintendent in writing of her desire to take such leave and, 
except in an emergency, shall give notice at least 30 days prior to the date on which her leave is 
to begin. She shall include with such notice either a physician's statement certifying her 
pregnancy or a copy of the birth certificate of her child, whichever is applicable. An employee 
may continue in active employment as late into her pregnancy a she desires provided she is able 
to properly perform her required functions. All or any portion of a leave taken by an employee 
because of a medical disability connected with or resulting from her pregnancy may. at the 
employee's option, be charged to her available sick leave. 
8.9.2 A male employee shall be entitled, upon request. to an unpaid leave to begin at any time 
between the birth of a child he has fathered and one year thereafter. Such leave shall be without 
pay. 
8.9.3 An employee adopting an infant child shall be entitled, upon request. to an unpaid leave to 
commence upon receiving a de facto custody of said infant child or prior to receiving slich 
custody, if necessary, in order to fultill the requirements for adoption. 
8.9.4 Employees taking parental leave pursuant to 8.9 above must stipulate in their request when they 
wish to return to the district under the following conditions: 
8.9.4.1 Leaves commencing between September 1 and January 31 of a given school year may 
terminate on the next September 1 or the second September I , but no later. 
8.9.4.2 Leaves commencing between February I and June 30 of a given year may terminate 
the following September I, and the second September I or the third September 1, but 
no later. 
8.9.4.3 Parental leave will terminate as oUllined in 8.9.4.1 or 8.9.4.2. unless an employee 
requests and designates one of the following alternative choices for return to work date 
at the time leave commences: 
(a) On the work day following the last day of paid sick leave; or 
(b) On the work day tollowing the last day of coverage or a date certain prior to 
the last day of coverage under the Family Medical Leave Act. if eligible: or 
(c) On the work day following the end of the first semester of the school year; or 
(d) September I of the year following their leave. 
Provided, however, that the Superintendent in his or her sole discretion may waive 
such designated return date only under extenuating and unforeseen circumstances. 
8.9.5 However, a teacher may elect to terminate the first September I, the second September I or the 
third September I as follows: 
8.9.5.1 At the time of the original leave request, the teacher must indicate, in writing, that 
he/she reserves the right to exercise the above option, and no later than April I prior to 
the fIrst September I, the teacher will advise the Superintendent whether he/she plans 
to terminate the leave on the first September 1. 
8.9.5 .2 No later than April I prior to the second September I, the teacher will advise the 
Superintendent whether he/she plans to terminate the leave on the second September I 
or the third September I. 
8.9.5.3 The Board is committed to the philosophy of reinstating returning employees to the 
position which they held at the commencement of the leave or, if that position is no 
longer available, to a substantially equivalent position. 
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8.9.6 Employees on a parental leave of absence shall not be denied the opportunity to substitute in the 
district or seek other part-time employment by reason of the fact that he/she is on such leave of 
absence. 
8.9.7 An employee shall not be entitled to request a second parental leave unless said employee has 
returned to a teaching position for 6 calendar months after completion of the prior parental 
leave. 
8. 10 Sabbatical Leave' 
8. 10. 1 Sabbatical leave is intended for advanced study only and is not issued for travel. unless the 
travel is incidental to the study. The leave is granted for study in a tie ld , which will make the 
teacher a more valuable member of the district staff. 
8. 10.2 One teacher in the district per year wi ll be granted a sabbatical leave if the appropriate criteria 
have been met. The sabbatical leave m"y be for either one semester or for both semesters. A 
teacher taking a sabbatical leave for a full year will recei ve one-half year 's pay. A teacher 
taking a sabbatical leave for one semester only and working the other semester will receive a 
full year's pay. 
8.10.3 The recipient will be expected to return to the schoo l for a period of at least 2 years. If, for any 
reason, this la tter condition is not met, the recipient sh,, 11 repay the District the proportionate 
part of the leave pay received compared to the time returned (e.g., a teacher does not return, all 
leave money must be repaid; a teacher returns for one year only, only-half the leave money must 
be repaid). A teacher will sign a contract to thi s effect. 
8. 10.4 All applications must be made through the office of the Superintendent. Applications may be 
made no earlier than 18 months prior to September I of the year in which the teacher requests 
the sabbatical leave. Applications shall remain open until February I of the year prior to the 
sabbatical leave request. 
8. 10.5 In considering eligibility for sabbatical leave, the following criteria wi ll be used: 
a) Applicants must have a minimum of 7 years service in the District. 
b) Apparent value oflhe leave to the District and its educational program. 
cJ Apparent value of the leave to the individual. 
dJ Order in which applications are submitted (with (bJ and (c) bei ng equal). 
8. 10.6 A teacher may not reapply for a second sabbatical leave after having been granted one until an 
additional 6 years service in the District have been served. 
8. 10.7 It is the responsibility of the teacher to make arrangements through the Superintendent to report 
on their leave to the Board of Education within six months of the co mpletion of said leave. 
8. 10.8 A committee of no more than three (3) VTA members and no more than three (3) administrators 
will review the applications of polential sabbatical recipients, and del.ermine their eligibility 
based on the criteria set forth in section 8. 10.5. The committee wi ll make a recommendation to 
the Superintendent. 
6 This anicle shall not apply {O nurses. 
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ARTlCLE9-Salary and Professional Development 
9.1 Basic Annual Compensation 
9.1. 1 Basic Annual Compensation shall be amended to retlect new salary schedules. (See Schedule 
Appendix D) 
9. 1.2 Nurses shall be compensated at 75% of a teacher's salary at the Bachelor Level. 
9.2 Graduate Credits' 
9.2 .1 Credits must be related to the profess ional growth of the teacher and will be subject to the 
approval of the Superintendent. 
9.2.2 Applications sho uld be tiled by September 15 of a given school year if credit is to be given for 
that year. Adjustments based upon credits earned between September I and August 3 1 shall be 
credited on the September 15 fo llowing submission of the application for credit. 
9.2 .3 Teachers must check with the administration before they take courses if there are any questions 
about the approvabili ty of a course. 
9.2.4 Only credits earned within the ten-year period prior to the date of application wi ll be approved . 
9.2.5 A limit of 60 credits beyond the Bachelor's degree and 60 credits beyond the Master' s degree 
will be approved. Add itional cred it hours may be approved by the Superintendent. 
9.2.6 All credits approved by the New York State Bureau of Teacher Certification which lead to 
permanent certification will be paid in accordance with this section. 
9.2.7 Master' s Degree differential for a second Master's - $650. All guidance counselors shall be 
compensated at the same rate as a teacher with two Master' s Degrees. A teacher or other 
professional employee holding a certificate of advanced study (CAS) shall be compensated at 
the same rate as a Master 's Degree. 
9.2.8 Approved credits beyond the Master's will be applied at the rate of $40 per credit hour. 
9.3 Teacher Stipends 
9.3. 1 All high school music teachers who pro vide musical enrichment activities for band, 
instrumental, and choral students shall receive a stipend of 3% of the teacher' s annual salary. 
9.3.2 All middle school music teachers who provide musical enrichment activities for band, 
instrumental, and choral students shall receive a I Wio stipend of the teacher 's annual salary. 
9.3.3 The AP Coordinator wi ll receive $800 per annum (incl usive of the $250 honorarium). 
9.3.4 The University in the High School Coordinator will receive $400 per annum. 
9.4 Longevity Payments 
9.4.1 Employees on the top step will receive non-cumulati ve longevity payments as fo llows: 
First Year on top step 
Second Year on top step 
Three or more ye.ars on lOP step 
7 This section shall not apply 10 nurses. 
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No Lo ngevity 
$2,700 
$4,200 
9.4.2 For only those who receive longevity in 2011-2012 add in the following additional non-
cumulative longevity payments: 
2013-2014 
2014-2015 
$100 more 
$400 more 
9.4.3 Effective July 1,2015, an employee must be at or above top step and have worked as a teacher 
in the District for 15 years in order to receive longevity. Employees who received longevity 
prior to July 1, 2012, will continue to receive longevity payments. 
9.5 Half-Step Credit 
Teachers shall receive step credit for a school year in which they perform work during the school year 
according to the following table: 
Number of School Days Worked* 
o Days to 70 School Days 
71 Days to 91 School Days 
92+ School Days 
Step Credit 
No Step Credit 
l/, Step Credit 
Full Step Credit 
* A determination of the number of school days worked is determined based on actual days worked 
during the school year, not paid leave. 
9.6 Reimbursement for Unused Sick Days 
a) Only an employee who was being paid on step 26 or below and has given 10 years of 
service to the District and who is eligible to retire with or without penalty pursuant to the 
New York State Teachers' Retirement System and/or the New York State Employees' 
Retirement System and gives written, nonrevocab1e notice, February 1 ", to the District, 
prior to the end of the school year in which the teacher will retire is eligible for 
reimbursement of unused sick days as outlined below. 
Retiring teachers shall be eligible to receive payment for unused sick leave if the teacher 
has over I 00 days of sick leave. 
Such payments will be made pursuant to a non-elective Section 403(b) plan by the District. 
Compensation shall be as follows: 
1. under 100 sick days 
2. 100 - 182 sick days 
3. 183 - 250 sick days 
4. over 250 sick days 
5. maximum reimbursement 
o 
$50 for each accumulated sick day to a 
maximum of $4, I 00 
$60 for each accumulated sick day to a 
maximum of $4,020 
o additional reimbursement 
$8,120 pursuant to subsections 2 and 3 
b) Teachers eligible under 9.6(a) and who ret ire on or before June 30, 2013 only, may also 
receive re imbursement for 250-300 unused sick days at $65 per day in addition to those 
days paid under section 9.6(a). 
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9.7 Pay Periods 
Employees shall be paid bi-weekly on Fridays. All checks will be direct deposited and funds will be 
available at the employee's bank on the scheduled payday. If the scheduled payday fall s on a holiday 
(Veterans' Day. day after Thanksgiving. Christmas Day. New Years Day, Good Friday, Memorial Day). 
funds wi ll be made avai lable on the day prior to the bank closing for the holiday in questio n. 
The first bi-weekly payment for all employees shall be divided into two payments to be made avai lable 
on the first and second Friday that school is in session. 
The District shall make arrangements for the direct deposit of employee paychecks. 
9.8 Professional Development 
9.8. 1 Each tenured teacher may attend one workshop, seminar. or conference per year with the 
recommendation of his/her building principal with the approval of the Superintendent and prior 
approval of the Board. The Board will pay the reasonable expenses (including fees. meals, 
lodging and transportation) in accordance with Board policy incurred by teachers who attend 
workshops, seminars or conferences. 
9.8.2 The Board will provide up to a total of 3 days for in-school faculty workshops based on needs 
established jointly by the faculty and administration. These days may be half or whole days 
based on the mutual agreement of the Board and the Association. 
9.9 National Board for Professional Teaching Standards (NBPTS) Certification' 
Teaching and support for students is at the heart of education, so one of the most important actions the 
district can take to improve education is to strengthen the teaching profession and the skil1 s of those 
professionals who provide additional support to our students. National Board for Professional Teaching 
Standards (NBPTS) Certitication is a demonstration of a professionals practice as measured against high 
and rigorous standards. 
Therefore, for any teacher the district will pay one-half of the application fee fo r certified teaching 
personnel wishing to become National Board for Professional Teaching Standards (NBPTS) Certified. 
When the teacher becomes National Board for Professional Teaching Standards (NBPTS) certified the 
district will reimburse the other one-half of the fee . If a teacher fail s to attain National Board for 
Professional Teaching Standards (NBPTS) Certification the district will be reimbursed for its share of the 
application fee. 
National Board for Professional Teaching Standards (NBPTS) Certified Personnel will receive a non-
cumulative $ 1.000 yearly stipend beginning with the school year following satisfactory completion of the 
National Board for Professional Teaching Standards (NBPTS) Certification process. They will continue 
to receive the stipend as long as they maintain their National Board for Professional Teaching Standards 
(NBPTS) Certification. Individuals are respons ible for all additional costs incurred in the maintenance of 
their National Board for Professional Teaching Standards (NBPTS) Certification designation. 
Effective July I. 2007. no employee covered by this Agreement shall receive a non-cumulative stipend 
unless the employee is a tcacher with National Board for Profess ional Teaching Standards (NBPTS) 
Certification. Provided, however. that an employee receiving such stipend prior to July I. 2007 shall 
cominue to receive stich stipend. 
IS This section shallnol (Ipply to nurses. 
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Articl~ 10 -Insurance 
10.1 Group Health Insurance Plans 
All full-time regular employees and part-time employees at or above .55 FIE, including an employee 
who is on sabbatical leave, as provided in Section 6.3. 1 shall be eligible to participate in a group health 
insurance plan andlor a group dental plan with the Board paying the share indicated below: 
10.1.1. Indemnity Plan: Effective July I, 2008, there will be no new e nrollees in the Indemnity Plan. 
The District wi ll pay the following contributions lor those grandfathered enrollees in the 
Indemnity Plan: 
2012-201 3: 
20 13-20 14: 
20 14-2015: 
89% for individual coverage and 84% for fa mily coverage Provided, 
however, that such enro llees also wi ll pay 50% of the prem ium difference 
between the individual andlor fami ly cost of the PPO c{lverage and the 
Indemnity coverage. 
87% for indi vidual coverage and 82% fo r family coverage. Provided, 
however, that such e nrollees also wi ll pay 50% of the premium diffe rence 
between the individual and/or famil y cost of the PPO coverage and the 
Indemnity coverage. 
85% for individual coverage and 80% lor family coverage. Provided, 
however, that such enrollees also will pay 50% of the premium difference 
between the individual andlor family cost of the PPO coverage and the 
lndemniLy coverage. 
10.1.2 EPO and PPO Plan 
Effective July 1,2009, the District shall pay 89% for PPO and EPO individual and fa mily plans. 
Effective July I, 2013, the District shall pay 87% for the PPO and EPO indi vidual and fami ly 
plans. 
Effective July 1,20 14, the District shall pay 85% for the PPO and EPO indi vidual and family 
plans. 
Effective July 1,20 12, new hires shall pay a 15% contribution for health insurance. 
10.2. Group Dental Insurance 
50% on an individual plan and 50% on a famil y plan. 
10.3 Co-Pays Doctors and other Medical Visits. 
Effective July 1.2008, doctor co-pays lor EPO, PPO, and Indemnity plans will be $20 per visit. 
A catastrophic pool shall be established by the District effective July l, 2008. The District will 
reimburse $ 10 of any co-pay for a doctor 's visit or other medical visits if: 
a. the employee has individual coverage and first has incurred more than 12 
doctor's visito; in the plan year or 
b. the employee has family coverage and has incurred more than 30 visits in the 
plan year. 
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After the minimum number of visits have been made, an employee may submit subsequent 
visits for reimbursement by the District. Such claims shall be substantiated with documentation 
and shall be submitted no later than one year after the increased co-pay was incurred. 
Prescription Plan : The employee drug co-pay for VTA heal th insurance policy holders will be 
$5.00 for Tier I. $20.00 for Tier II and $40.00 [or Tier III prescriptions. 
10.4 Changes in the Choice of Indemnity Health and Dental Insurance Carriers 
Any change in the choice of Indemnity Health and Dental Insurance carrier shal l be determined by the 
committee. consisting of the District and the Association as stated in Article 10.3. An annual meeting to 
propose and discuss such changes will be held . It is understood between the panies that benents wi ll be 
substantially the same as currently offered, if a change of carriers takes place. 
10.4.1 The District has the right to modify coverage of its own drug and dental programs in the same 
manner in order to keep local plans in line with industry standards. 
10.4.2 Industry standards will be determined by using Blue Cross of NorthClLstern New York and 
Capital District Physic ian's Health Plan (CDPHP) coverage limits as a reference. Any changes 
will be discussed wi th the Health Insurance Committee. Every effort wi ll be made to give 60 
days notice of any changes in coverage. 
10.5 District Insurance Committee 
A committee will be established to oversee changes in carriers. benefits and/or coverage. This committee 
shall be made up of three members appo inted by the Superintendent and three members appointed by the 
Association President. The purpose of t.his com mittee is to study and provide information to the District 
and VTA regarding carriers, benefits, coverage, etc. in a timely fashion to enslire that entitled interests of 
both the Association and the District are being properly served. 
• The VTA agrees to work. through the committee outlined above, with the District to 
investigate options and solulions lhat will represent savings to the District in the areas of 
health, dental and drug costs. Deductibles, co-pays, coverage. benents. contributions. 
carriers and all other aspects of insurance shall be subject to examination. The amount of 
savings, scope and nature of any changes and any ab'Teemems will be negotiated and 
ratined by both parties. 
10.6 Health Insurance Buy-Back Option 
A hea lth insurance buy-back will be provided. A window period for electing said buy-back wi ll be in 
June of each year. This also wi ll be the open enrollment period for determining a healt.h carrier. Once 
unit members withdraw or elect not to engage in this benetit, they will not be allowed back in during that 
year, except for catastrophic reasons. with the approval of the Superintendent. If any employee re-enters 
the system, no buy-back wi ll be afforded. 
10.6.1 Payment for this buy-back shall be a one-time check in June of each year. For unit members 
who do not complete a full year. this term and condition shall be paid pro-rata. The yearly 
amount for buy-back will be $ 1.200 fo r a single person and $2,000 for two-person or family 
coverage. This change will become effective the date of final ratification. 
10.6.2 Married couples. where both spouses work. for Voorheesville Central School District. shall only 
be eligible for two single buy-backs or one family buy-back amount. they wi ll NOT be eligible 
for two fami ly buy-backs. If one member of the couple opts to take insurance from the District. 
the other employed spouse shall onl y be eligible for a si ngle-person buy-back. This shall not 
apply to any couple currently employed (as of July I, 2000) who receives the buy-back. Any 
other couples. new to the District. or not. mllst abide by the language above. 
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10.7 Section 125 Flexible Spending Plan 
Employees who wish to participate in a flexible spending plan under Section 125 of the IRS Code may 
do so. Any administrative fee charged by the plan administrator will be the responsibi lity of the District. 
The plan year shall be determined by the Di strict. 
10.8 Employee Assistance Program 
The District will provide, effective on execution of the contract, a fully paid Employee Assistance 
program benefit through Capital EAP for all VTA represented employees. Such benefit shall include up 
to six sessions annually for each covered employee. 
ARTICLE 11 - Extracurricular Activities 
11.1 Chaperoning 
11 .1. 1 Chaperoning shall be on a voluntary basis and teachers shall be compensated at the following 
rates: 
a) Activities of more ihan four (4) hours duration shall be at $57 per home activity and $62 
per away activity. 
b) Activities of 4 hours or less shall be paid at the rate of $47 per home activity and $52 per 
away activity. 
11 . 1.2 The Association shall assume responsibility for obtaining chaperones for all activities when 
there are insufficient volunteers. Such chaperones are subject to the approval of the building 
principal. 
11.1 .3 The Board will provide a minimum of one law enforcement officer at each home activity when, 
by mutual agreement between the Associat ion and the administration. if it is deemed necessary. 
11.2 Coaching 
Employees coaching athletics wi ll be paid for each spon with which they work - See Schedule Appendix 
E. 
I 1.3 Extracurricular Advisors 
Employees advising extracurricular activities will be paid for each activity with which they work - see 
Schedule Appendix F. 
11 .4 CoachinglExtracurricular Activity Pay Periods 
Teachers who participate in extracurricular duties or coaching assignments shall have the option to be 
paid their entire stipend at the end of the season's activity in a lump sum or equal amounts during the 
regular pay periods. Teachers electing the lump sum method will receive full pay on a non-payday 
Friday. 
ARTICLE 12~ ElllUding Level Liaison " 
12.1 The Association shall select four representatives to meet with the Superintendent and/or representatives 
of the Board to discuss local school problems and practices when deemed necessary by either the Board 
or the Association. The building principal shall be invited. 
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12.2 One building representative shall be given ten minutes at building facul ty meetings. if needed. to report 
on matters involving the representation of teachers by the Associa(iol1. The principal shall be informed 
when such time is needed. 
12.3 Such discussion shall include long-range building needs, building design. room facilities and equipment. 
curriculum and all matters of professional concern. 
12.4 The appropriate administrators of each schoo l building shall meet periodically, beginning in October of 
each school year. with a teachers' council chosen by the teachers of each school. The purpose of these 
meetings shall be to discuss all schoo l policies including such matters as curriculum. staffing and 
facilities. 
AATICLE 13 - Student DisCipline and Teacher Protection 
The Superintendent, District Adminislrators and the VTA shall work together in labor-management to con form 
Artide 13 to SED regulations. 
13. 1 Since the teacher 's authority and effectiveness in the classroom are undermined when students discover 
that there is insufficient administrative backing and support of the teacher, the Board recognizes its 
teachers with respect to the maintenance and cOI1Leol of discipline in the classroom. The Board further 
recognizes that the teacher may nOl be expected to assu me a role beyond that of a teacher. Whenever it 
appears that a particular pupil requires the attemion of special counselors, social workers, law 
enforcement personnel, physic ians or other professional persons, the Board or its representatives will 
determine and take the necessary steps to relieve the teacher of extra responsibilities with respect to such 
a pupil. 
13.2 It is recognized that many discipline problems which occur may most constructively be dealt wi th by 
encouragement, praise and emphasis upon the child's desirable characteristics. If, however, such 
methods fail, a teacher may use force. but only as is necessary to protect himself/herself from attack or to 
prevent injury to another teacher or students. 
13.3 A teacher may temporarily remove a pupil from a class when the disruptive effecl of the misbehavior 
makes the continued presence of the student in the classroom intolerable. tn such cases, the teacher will 
furni sh the principal, as promptly as possible, with the full particulars of the incident. 
13.4 It is understood that the classroom teacher is pri marily responsible for the academic and behavioral 
conduct of his/her classes. Should the academic and behavioral conduct be disrupted by one or more 
students, the teacher has the right to initiate corrective measures, in consultation with whatever 
administrati ve or psychological personnel deemed necessary. 
13.5 Teachers shall report immediately. in writing, to their principal and the Superintendent all cases of 
assault upon them in connection with their employment. The Superintendent shall, within 24 hours, 
acknowledge receipt of sa id report to the Association secretary and the Board. The Board shall co mply 
with any reasonable request from the teacher or his/her designated representative for information in its 
possession, which relates to the incident or the persons in volved except for legally pri vileged material. 
The Board will provide legal counsel to advise the teacher of his/her rights and obligations with respect 
to such assault. 
13.6 The Board agrees to provide legal cOllnsel to defend any teacher in any aclion ari sing out of any 
meritorious claim, civil or criminal ac tion. demand, suit or judgment by reason or alleged negligence or 
other act resuiting in accidental damage to or destruction of property within or without the school 
building. providing that at the time of such accidem the teacher was acting within the scope of hislher 
employment or under the orders or direction of the Board . 
13.7 The Board agrees to provide for a teacher's defense arising out of any meritorious claim. demand, suite 
or judgment by reason of alleged negligence or other act resuiting in acc idental bodily inj ury to any 
person within or about the school building. providing such teacher at the lime of the acddent or injury 
was ac[ing in the discharge of his/her duties within the scope of his/her employment and/or under the 
direction of the. Board in keeping wi th the procedures set forth in §3023 of the Education Law. 
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13.8 Whenever a regularly employed teacher is absent from his/her employment and unable to perform his/her 
duties as a resul t of personal injury caused by an accident or an assault occurring in the course of hislher 
employment, he/she wi ll be paid the difference between compensation and regu lar full salary for a period 
of up to 4 weeks absence. No part of such absence will be charged against the teacher's sick leave. 
13.9 Nothing contained in this article shall be interpreted to preclude a teacher from seeking advice and 
counse l of. and to be represented by. an attorney of his/her own choice. in addition to counsel provided 
by the Board, it being understood that such additional representation shall be the teacher's own expense. 
ARTICLE 14· No Strike Pledge 
14.1 There shall be no strike or work stoppage for any reason whatsoever. 
AFtTlCLE15~ DiStribution of Agreement 
15. 1 Copies of th is Agreement shall be produced at the expense of the Association and distributed to all 
teachers now employed or hereafter employed by the District. The Association shall provide the District 
with a sufficient number of copies for its lise during the term of this Agreement. 
ARTICLE 16 :"'Employee Rights in the" EvenlqfAbolishment of Position' 
16.1 When the District determines that it may be necessary to reduce the size of its work force , it shall notify 
the Association of that fact at least 60 days prior to the effective date of the contemplated abolition of any 
position. At the request of the Association. the Superintendent shall meet with the pres ident or designee 
to discuss the proposed reduction. The Association may make proposals Lo avoid Lhe necessity for the 
reduction. which proposals shall be considered and reacted to by the District prior LO the effective date of 
the termination. 
16.2 The District shall use its best efforts to notify persons affected by the reduction in force at least 30 days 
prior to the effective date of their being placed on a preferred el igible list, or as soon as ;] decision 
regarding that position has been reached. 
16.3 In the event of a reduction in force, the District will make reasonable efforts to ensure that excessed 
employees be placed in other teaching situations for which they are qualified. 
16.4 Teachers on preferred eligible lists shall be given fi rst cons ideration for substitute positions for which 
they are qualified . 
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ARTICLE 17· Term 
The term of this agreement shall be Irom July I, 2012 through June 30, 2015. 
IN WITNESS WHEREOF, the parties have executed this Agreement. 
Voorheesville Teachers Association Voorheesville Central School District 
Ka'ikj Fiero, Presidefll 
Date Date 
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AppendixA. 
LIST OF ARBITRATORS 
·26· 
AppendixB ... 
SICK LEAVE CONTRIBUTION FORM 
Pursuant to §8.2.A of the Agreement between the Board of Education of the Voorheesville 
Central School District and the Voorheesville Teachers Association, I, the unders igned , 
hereby voluntarily contribute day(s) of individual sick leave to be deposited in 
the Sick Leave Bank. I understand that the days so contributed may not be withdrawn 
Sigllature 
Date 
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ApperidixC 
ApPLICA nON FOR SICK L EAVE FROM SICK LEAVE BANK 
Pursuant to §8.2.C of the Agreement between the Board of Education of the Voorheesville 
Central School District and the Voorheesvi lle Teachers Association, I, the undersigned, 
hereby apply for day(s) from the Employee's Sick Leave Bank. 
Signature 
Date 
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Appendix D -In~tructional Salary Schedule 
. 
2011-2012 
Step BA MA 
"" ... - ... .. " -1~'-~~"- .. .. ... " _._ ..._ .. L .. 
1 ; $43,100 i $45,000 
.. ·--,···-·, .. ,··,-.... ·,t',····-----",·,,.,·· .. ··- ·· .. · .. -----'--"--1-·· - .... ----.--... . .. _-_._ ... 
2 . $44,100 ; $46,000 
...... +,.,-""-_ ........... -._-...... -.._- _ ....... -"1'"",.,.,._,._.----
3 $45,100 i $47,000 
.... +.,.---- ...... ,-... -'''--,.''-'1'"'--'"'----,., .. ,.,-'---, .. ----
~__J ___ }46,~()9 __ . _L _ }~8,~()() ____ _ 
; 
5 . $47,100 ; $49,000 
-~~:-:6~: :1 ::_~~?:_5Q() ___ ::::~~~;~()():::-
7 ' $48,500 I $50,400 
--··----·---'-·---.:.-.·--··· .... -·-,·-·,--.. ---· .. ,· ,"· ..· ..'t, .. , .., .. ,'--,-----,.,.,-,-.... ".,--,. 
8 , $49,300 i $51,200 
....... ..... -t--'---·· .. · ..··--,·,-·----,··· ,·'"'··- '·'r-'·-·'--· .. ·-._.,_ ... _,._-_ ....... 
9 i $50,600 i $52,500 
______ __ i() •• • _-I ::~-5X,~()-0~:-I::J~~~()"Q=::-
11 i $54,600 I $56,500 
""." ............. , .. ,.,." ... --,._-....... ,." ... ,." .,-.. · .. · .. -~ .. '-·" -,t··~""---- .. '-"''"·-"'-----·''· .. -.. '' .. 
12 ! $56,200 i $58,100 
- . ---,-._-.. -,---,--.. --+-------.-.. -.-._-.--.--.--.----.------·--·-----1------.. ---------- -- --------- '--
13 $57,800 i $59,700 
. --. -- - t--- ,.--------1'---- .----". -----.- .----.------.. --
14 _ ?S~,~()() _I }?~, 2g0 
--15----1- $61,130 L _ $63,030 :::::!i=I:_ ~~3;_iQ()___L-3~~:()Q() :---
17 i $65,100 I $67,000 
------ --- -----t- ---- .------- -----,--.. . .. -- ---
18 , $67,100 i $69,000 
._,----_ ... _ ... _,,---.. + ---_ .... _----------------.. ------ ,--,-_.,,_ ... _-- _ .. _----
19 I $68,950 i $70,850 
---------------1--------------------;-------- --- -------------
20 i $70,800 i $72,700 
-_ .. _ .. ".-.. _,-- .-.. _ ... "-",._---" .... _ ... _--_._" .. " .. ,--,"-,, ... _ .. ,,- '-------._-,-,-_ ... _, ... 
21 i $73,100 I $75,000 
. ,_ .. -------_ .. _"----_."-;,,,.,,_ .... _---,,------,- -_._--,,._.+-... _-----------_ ..... _-_ .. " .. 
22 ' $75,200 ! $77,100 
.-.--,-~---,,, .. --.. - .. --.. -.--.. ,--.... --- .. ,-.-.-.+--.,,.,--.---_ .. _ ---_ .. " ...... _._ .. 
23 , $77,400 i $79,300 
. ". "-"---"- -.-".-- -·1- .... -'-.. ---.... , .. ,"'---- -----'-"'---.. ·--'"-.. ··· .. ,- - .. , .. -· .. - .. ,--.. 
24 i $79,700 I $81,600 
2 ~ _ .. J ··::$~?:()()0::::::~- j~3,~()Q =:~ 
26 $84,600 $86,500 
Read Ihls salary schedule straight across, 
! If your 
! step is this 
i in 2011-
I 2012 
Then your ! 
step will 
be this is 
2012-13 2012-2013 
SA MA 
. ..1. .. . $43, l,.0()_ $4~, ()()() 
__ ! _____ "__ 2 , _ $~~,--1()() . .. _ }~?,()()() _ 
2 3 i $45,100 : $47,000 
.. - "---'''1 ....... .. _ ......... -,-".-" .. _ .... ,-!-" .. - ..... .. -,--.--.... " .. - .. ,,-,-.. +-,,--,,-, .. ,-.--." ... -.. --- ,--.~,,- --
3 4 $46,100 . $48,000 
-_ ...... . __ ....... _ .. _ ..... _ - - , .. ..,.. -- .. _ ......... ,,-_ ..... - _._"!'".,,- .. -_ ... "' .. _, ..... _--_ .. _, ....... _ .. _ ''',.--_._._"._''_.,,-'---_ .. ,,'-----,,-'''' 
4 5 i $~?!~()()___,__$~~,~()() ___ _ 
.... ...... 1-.... · 
. ._ 5 _ ... + 6 ; __ ?~?,2g()_I---}sg,!()()_- -
_ €i __ ____ .7 ___ _ j_ _ $~~,?()() ...... l_ j5_~, ?()()____ 
7 i 7 i $49,600 i $51,500 
8 ..... - -1 --8-----.-'- $50,600 ···, -$-5-:1":500---
--.. ----'-·-· .. ·,,·,,·,,·-·,,·,,-''j''--·-.... ·-··,,··---.. -·-·-i·-------------'--.-.--'--".j.-'----.---.. -'-, .. --.. -- .. ".-.--' 
9 i 9 I $52,100 ! $54,000 
.. _"---_._ ...... _,-_ .. _."."."+_ ... , ... ,, ....... _.,, ..... ,--,_ ...----.-,+-.. , .. ""-,~--~ .. ----.... ---~-.-.--, .. .. +."--.. - -- ... -- .,,-.. ,,.""~-"--'----"--
10 . 10 , $53,900 i $55,800 
-, .. - -... ---- ".--.-.. "- ,,.;- ----"----"--.---1'.-----.--.-,.---·-.. "-""·T·"--'- .. ,----·""---- '--.. ---------
11 I 11 I $56,000 , $57,900 
----12-- -+--~~::=Lj~i:~()() --L:::$-~9:~Q~:: 
13 13 $59,200 i $61,100 
- - .-........ ----- - -------------,----------. --------.------------" .. r --------------- ---- ·- ·-----------.. ---
14 14 i $60,800 I $62,700 
:~-:i~:::I:··:j~ :::::-:-j~2;~()Q::-J::: ~~ii~~::::: 
16 i 16 ! $64,800 i $66,700 
---i7-- .. ·-r---·17--- ··,-····-$66:800- -+ ·-$68;700 -
_::_j~:::::_;::::_ i~:_::_:I::::~~~~~Q()::::[:: ~i();iQ~=:: 
I J , 
19 I 19 i $70,650 i $72,550 
--·---.. ·---.. -,---+------,-...... -- "-.... -t .. ·-.... ,, .. · .. -,,-.. · .. ·,--'--"·,,· .... -"-'-.... .. '1-.. --- .. -,, .. --.. ·---.. ,,· .... --...... ---
____~Cl.. ___ L __ _ ~()_ _l_ ?~~,?QQ _____ L- E4!(j()()-
, $ ' $ 
_____3! _____ L_ ?1___i_ _.z.5J()() ____  +___ .7Z,.~g_() _ . 
22 i 22 i $77,400 ! $79,300 
·_"· .. ---" .. --·---...... ,--t-_ .. --.... ·-· .. ·---.. -- -·,, .. y,,· .. · .. _--.. ---.-------'-."-.j-..... " ... -.... --.,,-- .. - ,, .. ,,-.,,-""-----
23 i 23 ! $79,700 i $81,600 
:_: i~ ~~~I::::- 2~~=-~::~~~i:Cl()Q :-: I:::: ~~-3,~QO_:: 
, I , 
25 i 25 i $84,600 ' $.s..6,?gg _ 
----.-.-----.--.. --M-·" .. --.. - 'r----.. "---- ---'---, --..... ·-· ..-... --".,-,,_ .. --.. -..... - ----1---
26 ; 25 . $84,600 i $86,500 
Example: Step 1 in 201/ -12 becomes Step 2 in 2012-2013: Step 12 in 2011-2012 slavs al Step /2 in 
2012-J3. 
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Move up 
one Step 
from 
2012-13 2013-2014 
Step SA MA 
. ____ .. ___ ! _._.__ ! j43'II~g ___ i __ ~lI?-,-5_?.9 ____ _ 
2 1" $44,430 i $46,580 
-----.------." "-i-------------1-------------------
_______ } ______ ~ __ j .II?,1I30 __ ~ _ j_'!.!L?_~~ ___ _ 
4 ! $46,430 i $48,580 I----,-~ 
____ 2__ i $47,530 i $49,680 
6 J $48,830 I $50,980 
7 I $49,830 ! $51,980 
8 1_ $51,230 i $53 380 
9 $52,430 : $54,580 
--10-- $53,930 I $56,080 
-----t ------ j-------
11 I $55,730 i $57,880 
__ ~~ -=:[::~~?;:~~~]:=~~~ji8~::::: 
13 I $59,530 i $61,680 
• ..... ,,--·-.... ,-· .. ···· .. --··'---·-r-----·--,··----·-----···, .... ------------j-----------------------" 
. ____ !~ ____ _L--J(il,13g __ _ L __ .?..6], 2?.9 __ . 
15 I $63,130 i $65,280 
--------~--------------- ---+-------------
16 I $65,130 i $67,280 
-----r----------- -----+----- --------
_~ __ ~$67, !.30 -L_? 69,280 _ 
18 ! $69,130 i $71,280 
19 $71,130 I $73,280 
f--?O I $72,980 ! $75,130 it-I $75,030 I $77,180 
_~? ___ 1_ __ .$.?7,~~Li?9,880 
23 I $80,030 I $82,180 
----------t----------t------------
24 i $82,330 , $84,480 
., _____ , __ .,_". __ ' .. _" __  ,__________ .. , __ +-,.,. _______ , __ . ___ .0. _____ -
25 ! $84,600 ! $86,750 
Move up 
one Step 
from 
2013-14 2014-15 
Step i SA I MA 
--·-······ i ---l- +1N~~ ---+---~-i~~~~~----
. _._-.----------.---_._._------_ ._--"._-_ .. _----------
3 I $45,750 I $48,000 
------ .... ------,-----------r------------
____ 4 ____ i ___ ~4_6,750 ___ I----$49,000 __ 
5 ' $47,850 i $50,100 
__ 6_-1-_ $49,!50 __ ~_ $5!,400 
; I $50,450 $52,700 
25 $84,600 $86,850 
Example: Employees all Slep I ill 2012-1 J move to Step 2 ill 2013-14; employees Oil Step 12 ill 2012-1 J move 
10 Step 13 in 2013- 14. The sallle Iwlds Inte for the nexl year. 
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Appendix E - Coaching Salary Schedule 
Factor Sport 2 3 4 5 6 7 8 
2.00 V Football $ 2,955 S 3,082 S 3,207 $ 3,348 $ 3,514 $ 3,703 S 3,921 S 4,310 
V Basketball (B) $ 2,955 $ 3,082 S 3,207 $ 3,348 $ 3,514 $ 3,703 S 3,921 $ 4,310 
V Basketball (G) $ 2,955 $ 3,082 S 3,207 $ 3,348 S 3,514 $ 3,703 $ 3,921 $ 4,310 
V Wrestling S 2,955 $ 3,082 $ 3,207 $ 3,348 S 3,514 $ 3,703 $ 3,921 $ 4,310 
1.75 V Soccer (B) $ 2,588 $ 2,696 S 2,808 $ 2,929 $ 3,074 $ 3,240 $ 3,428 $ 3,773 
V Soccer (G) $ 2,588 $ 2,696 S 2,808 S 2,929 $ 3,074 $ 3,240 $ 3,428 $ 3,773 
V Swimming (B) $ 2,588 $ 2,696 $ 2,808 $ 2,929 $ 3,074 S 3,240 $ 3,428 $ 3,773 
V Baseball (B) $ 2,588 $ 2,696 S 2,808 $ 2,929 S 3,074 S 3,240 $ 3,428 $ 3,773 
V Softball (G) S 2,588 $ 2,696 $ 2,808 S 2,929 S 3,074 S 3,240 S 3,428 $ 3,773 
V Assistant 
1.65 Football $ 2,438 $ 2,542 $ 2,648 $ 2,763 $ 2,898 S 3,055 $ 3,232 $ 3,556 
1.60 JV Football S 2,366 S 2,466 $ 2,567 $ 2,679 $ 2,810 $ 2,961 $ 3,136 $ 3,449 
JV Basketball (B) $ 2,366 $ 2,486 $ 2,567 $ 2,679 $ 2,810 $ 2,961 S 3,136 $ 3,449 
JV Basketball (G) S 2,366 $ 2,466 $ 2,567 $ 2,679 $ 2,810 $ 2,961 S 3,136 S 3,449 
1.55 V. Swimming (G) $ 2,290 $ 2,389 S 2,486 S 2,595 $ 2,723 $ 2,871 $ 3,039 $ 3,342 
V Cross Counlry $ 2,290 $ 2,389 S 2,486 S 2,595 S 2,723 $ 2,871 $ 3,039 S 3,342 
V Assistant 
Wrestling $ 2,290 $ 2,389 $ 2,486 $ 2,595 S 2,723 $ 2,871 S 3,039 $ 3,342 
JV Assistant 
1.50 Football $ 2,217 $ 2,313 $ 2,406 $ 2,512 $ 2,634 $ 2,778 $ 2,940 S 3,233 
V Volleyball (G) $ 2,217 $ 2,313 $ 2,406 S 2,512 $ 2,634 $ 2,778 $ 2,940 $ 3,233 
V Volleyball (B) $ 2,217 $ 2,313 S 2,406 $ 2,512 $ 2,634 $ 2,778 $ 2,940 $ 3,233 
V Track S 2,217 $ 2,313 $ 2,406 S 2,512 $ 2,634 $ 2,778 $ 2,940 S 3,233 
V Tennis (G) $ 2,217 $ 2,313 $ 2,406 $ 2,512 S 2,634 $ 2,778 S 2,940 $ 3,233 
V Tennis (B) $ 2,217 $ 2,313 S 2,406 $ 2,512 S 2,634 $ 2,778 $ 2,940 $ 3,233 
1.30 JV Soccer (B) $ 1,922 $ 2,004 $ 2,087 $ 2,177 $ 2,284 $ 2,406 S 2,548 $ 2,803 
JV Soccer (G) $ 1,922 $ 2,004 $ 2,087 $ 2,177 $ 2,284 $ 2,406 $ 2,548 $ 2,803 
Frsh. Basketball 
(B) $ t ,922 $ 2,004 $ 2,087 $ 2,177 $ 2,284 $ 2,406 $ 2,548 $ 2,803 
Frsh. Basketball 
(G) $ 1,922 $ 2,004 $ 2,087 S 2,177 $ 2,284 $ 2,406 $ 2,548 $ 2,803 
JV Baseball $ 1,922 $ 2,004 S 2,067 S 2,177 S 2,284 $ 2,406 $ 2,548 S 2,803 
JV Softball $ 1,922 S 2,004 S 2,087 S 2,177 $ 2,284 $ 2,406 $ 2,548 S 2,803 
V Cheerteading $ 1,922 $ 2,004 $ 2,087 $ 2,177 $ 2,284 $ 2,406 $ 2,548 S 2,803 
1.20 V AssistantTrack $ 1,773 S 1,850 $ 1,926 $ 2,009 $ 2,106 $ 2,223 $ 2,350 $ 2,588 
V Assl X-Country $ 1,773 $ 1,850 S 1,926 $ 2,009 $ 2,106 $ 2,223 S 2,350 $ 2,588 
JV Volleyball $ 1,773 $ 1,850 $ 1,926 S 2,009 $ 2,106 S 2,223 S 2,350 $ 2,588 
1.10 V Golf S 1,625 $ 1,695 $ 1,767 $ 1,841 $ 1,932 S 2,037 S 2,156 $ 2,372 
1.00 V Bowting $ 1,478 $ 1,542 S 1,605 $ 1,675 $ 1,756 S 1,852 S 1,959 $ 2,156 
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Modified Soccer 
0.95 (B) $ f,403 S 1,463 $ 1,525 $ 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,046 
Modified Soccer 
(G) $ 1,403 S 1,463 $ 1,525 $ 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,046 
Modified 
Baskelball (B) S 1,403 S 1,463 $ 1,525 $ 1,591 S 1,670 S 1,758 $ 1,861 $ 2,048 
Modified 
Baskelball (G) S 1,403 S 1,463 $ 1,525 $ 1,591 S 1,670 $ 1,758 $ 1,861 $ 2,046 
Modified Baseball 
(B) $ 1,403 $ 1,463 $ 1,525 $ 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,048 
Modified Softball 
(G) $ 1,403 $ 1,463 $ 1,525 $ 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,048 
Modified 
Volleyball (G) $ 1,403 $ 1,463 S 1,525 S 1,591 $ 1,670 S 1,758 $ 1,861 $ 2,048 
Modified 
Wrestling $ 1,403 S 1,463 S 1,525 5 1,591 $ 1,670 $ 1,758 S 1,861 $ 2,048 
Modified Swim 
Coed $ 1,403 $ 1,463 $ 1,525 $ 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,048 
Modified X 
Counlry $ 1,403 $ 1,463 $ 1,525 $ 1,591 S 1,670 $ 1,758 $ 1,861 S 2,048 
Modified Track $ 1,403 $ 1,463 $ 1,525 5 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,048 
JV CMeerleading $ 1,403 S 1,463 $ 1,525 $ 1,591 $ 1,670 $ 1,758 $ 1,861 $ 2,048 
Longevity for Years of Service 
Varsity. 5500 added 10 Slep 8 for 15 years conlinuous service; additional $500 for 20 years continuous 
service; additional $500 for 25 years continuous service 
Jr. Vamify. $500 added 10 Slep 8 for 15 years conlinuous service; addilional $500 for 20 years conlinuous 
service; additional $500 for 25 years continuous service 
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AppendiXF £' Extracurricular Schedule 
Activity 2 3 4 5 6 7 B 
Art Exploration· Elementary $ 654 $ B04 S 956 S 1,106 $ 1,258 $ 1,40B $ 1,658 $ 1,B50 
Art Club· MSHS S 654 $ B04 $ 956 S 1,106 $ 1,25B $ 1,40B $ 1,65B $1,850 
Blackbird Community Helpers $ 540 $ 691 $ 842 S 994 $1,142 $ 1,294 $ 1,545 S 1,701 
Blackbird Review $ 1,453 $ 1,599 $1,749 S 1,902 $ 2,051 $ 2,202 $ 2,458 $ 2,703 
Builders Club $ 654 $ 804 $ 956 $ 1,106 $ 1,258 $ 1,408 $ 1,658 $ 1,850 
Dance Club· MSHS $ 597 $ 725 S 854 $ 983 5 1,111 $ 1,243 $ 1,371 $ 1,508 
Drama Advisor/Assistant $ 1,078 $ 1,230 $1,378 $ t ,530 $ 1,681 $ 1,832 $ 2,081 $ 2,290 
Drama Play Director $ 1,811 S 1,964 S 2,117 $ 2,265 52,418 S 2,567 $ 2,817 $ 3,099 
Drama - Middle School $ 950 $ 1,046 $ 1,152 $ 1,267 S 1,857 $ 2,042 $ 2,246 $ 2,472 
Drama - Elem, School $ 1,453 S 1,599 $1,749 $ 1,902 $ 2,051 $ 2,202 $ 2,458 $ 2,703 
Envirothon $ 700 $ 853 $ 1,003 $ 1,153 $ 1,304 S 1,455 $1 ,705 $ 1,874 
Freshman Advisor $ 540 $ 691 $ 842 $ 994 $ 1,142 5 1,294 $ 1,545 $ 1,701 
Future Business Leaders $ 909 $ 1,058 $ 1,210 $ 1,361 $1,51 1 $ 1,663 S 1,913 S 2,102 
Game Club (M,S,) S 597 $ 725 $ 854 S 983 $ 1,111 S 1,243 S 1,371 S 1,508 
Helderbarker $ 1,453 $ 1,599 $1 ,749 $ 1,902 $ 2,051 S 2,202 $ 2,458 52,703 
History Club (H,S.) $ 597 $ 725 $ 854 S 983 $1 ,111 S 1,243 $ 1,371 S 1,508 
Honor Society $ 909 $ 1,058 $ 1,210 $ 1,361 $1 ,511 $1,663 $ 1,913 $ 2,102 
International Club $ 597 $ 725 $ 854 $ 983 $ 1,111 $ 1,243 $ 1,371 $1,508 
Junior Advisor 51,184 $ 1,336 $ 1,488 $1,639 $ 1,791 $ 1,942 $ 2,191 S 2,409 
Key Club $ 909 $1,058 $1 ,210 S 1,361 $1,511 $ 1,663 $1 ,913 $2,102 
Master Mind S 597 S 725 S 854 $ 983 S 1,111 $1,243 S 1,371 $ 1,508 
Mock Trials $ 597 $ 725 S 854 $ 983 51 ,111 $ 1,243 $ 1,371 $ 1,508 
Model UN $ 597 S 725 $ 854 $ 983 $ 1,111 $ 1,243 $ 1,371 $ 1,508 
Natural Helpers $ 1,401 $ 1,554 $ 1,704 $ 1,853 $ 2,006 S 2,156 $ 2,429 $ 2,672 
Odyssey 01 the Mind $ 597 $ 725 $ 854 $ 983 S1,11 1 $ 1,243 $ 1,371 $1,508 
SADD $ 909 $ 1,058 $ 1,210 $ 1,361 $1,511 $1 ,663 $ 1,913 $ 2,102 
School Store $ 726 $ 879 $ 1,028 $1,180 $ 1,330 $ 1,481 $ 1,733 $ 1,904 
Select Chorus $ 1,401 $ 1,554 $ 1,704 $ 1,853 $ 2,006 $2,156 $ 2,429 $ 2,672 
Senior Advisor $ 1,401 $ 1,554 $ 1,704 $ 1,853 $ 2,006 S 2, 156 $ 2,429 $ 2,672 
Ski Club $ 818 $ 969 $ 1,120 $ 1,270 $ 1,423 $ 1,572 1821.6 2003,76 
Sophomore Advisor S 700 $ 853 $ 1,003 S 1,153 S 1,304 $ 1,455 $ 1,705 $1 ,874 
Stage Band $ 1,401 $ 1,554 $1 ,704 $1 ,853 $ 2,006 $ 2,156 $ 2,429 $ 2,672 
Student Council - High 
School $ 971 S 1,122 S 1,273 $ 1,424 S 1,573 $ 1,725 $ 1,975 $ 2,1 71 
Student Council· Middle 
School 5 755 $ 906 $ 1,056 $ 1,208 $ 1,358 $1 ,510 $1,758 $ 1,931 
Student Council - E!em. 
School $ 700 $ 853 $1 ,003 $1,153 $ 1,304 $ 1,455 $1,705 $ 1,874 
TV Station· MS $ 1,453 $ 1,599 $ 1,749 $ 1,902 $ 2,051 $ 2,202 $ 2,458 52,703 
Writer's Club - MS $ 654 $ 804 $ 956 $1,106 $ 1,258 $ 1,408 S 1,658 S 1,850 
Yearbook $ 1,888 $ 2,039 $ 2,188 $ 2,341 $ 2,491 $ 2,642 $ 2,892 $ 3,180 
Yorkers (M.S,) $ 597 $ 725 $ 854 S 983 S 1,111 $1,243 S 1,371 S 1,508 
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Execution of Agreement 
In witness whereof, the parties have hereunto set their hand on this 25 t h day of J u 1 y ,2012. 
YooRHEIiSVILtE CE:I.'iRALScilOOLDTSrRtcf 
By _____ --i.\~+J .if,I/\V)~~c""....!~_L!.~~~'--"== .Q.""r-.::oL..:c....!.. __ _ tERESATHAYERSNYDE~ 
Superintendent of Schools 
VOORHEESVD..LE TEACHERS ASSOCIATION 
By ____ ~~~::::. =""",,=--,..,,""S~~~·~,~Sb"--_____ _ 
i>'\ THY FIERO 
President, Voorheesville Teachers Association 
ACKNOWLEDGMENT 
ST ATE OF NEW YORK 
COUNTY OF ALBANY 
, ~\ 
On this ""-- day of :.J "'- '" , 2012, before me personally came TERESA THAYER 
SNYDER, to me known, who bei duly sworn, did depose and say that he resides in Voorheesville, 
that he is the Superintendent of Schools of the Voorhees ville Central School District, the district 
described in, and which executed, the foregoing instrument; that he knows the seal of said distric t; that 
the seal aftixed to said instrument is such district seal ; and that he signed his name hereto by like order. 
ROBIN E. BURCH (-) f\,--..'? (1/, 
NOTARY PUBlIO, ALBANY COUNTY, N_: \(x1~-v0 :I:':,"V ~~~ 
MY COMMISSION EXljIRE$.08,So. l ...j l \_- ~ 1\j 
4/0 1 BU6029880 X IIJj)lt·"+, 1,3 \J v~'" ~ NOTARY PUBLIC 
ACKNOWLEDGMENT 
STATE OF NEW YORK 
COUNTY OF ALBANY 
.\-! - '} 
On thisJ .'" ~aay of <) "'-:Jj~-- ,2012, befo re me personall y came KATHY FIERO, to me 
know, who being duly sworn, dl depose and say that she resIdes 111 VoorheesvIlle, that she IS the 
President o f the Voorheesville Teachers Association, the union described in, and which executed, the 
foregoing instrument; that she knows the seal of said union, that the seal affixed to said instrument is 
such union seal; and that she signed her name hereto by like order. 
(1 \\ ~ '~:-" r \ 
1/ \ N \\ ~ \1 
'\ ~,> \; V~,I \,~ \ cJ"-. / ~ A) \' ____ , ROBIN E. BURCH 
NOTARY PUBLIO. AlBANY COUNTY, N~ 
MY COMMISSION E~I~f~Il&: l ~._ 
#018U6029880 X J:)j\o.r:Y->J. ~"" 
NOTARY PUBLIC 
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